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Results and Discussion
To preview, a series of 2 (attorney race) X 2 (attorney gender) 

X 2 (attorney emotion expression) ANOVAs revealed no significant 

interactions for any dependent variables, all Fs(1, 387) < 3.445, ps

> .064, ƞ2
p < .009.  

Participants perceived the Black attorney as (a) less biased (M 

= 2.27, SD = .77), (b) having fewer negative characteristics (M = 

1.64, SD = .73), (c) more effective (M = 4.04, SD = .87), and (d) 

more desirable to hire (M = 2.27, SD = 1.43), compared to the 

White attorney (M = 2.51, SD = .80; M = 1.88, SD = .85; M = 3.77,

SD = 1.02; M = 2.61, SD = 1.68, respectively), all Fs(1, 387) >

5.148, all ps < .024, ƞ2
p > .013. There were no significant effects of 

attorney race on perceived attorney positive characteristics or 

conviction likelihood, all Fs(1, 387) < 1.31, ps > .25, ƞ2
p < .003. 

Participants perceived a male attorney (M = 2.51, SD = .80) as 

significantly more biased than a female attorney (M = 2.31, SD = .77), 

F(1,387) = 6.063, p = .014, ƞ2
p = .015. There were no other significant 

effects of attorney gender, all Fs(1, 387) < 2.617, ps > .107, ƞ2
p < .007. 

Participants perceived the attorney who didn’t express anger as (a) 

less biased (M = 2.00, SD = .64), (b) having fewer negative 

characteristics (M = 1.50, SD = .67), and (c) having more positive 

characteristics (M = 3.72, SD = .57), compared to the attorney who 

expressed anger (M = 2.85, SD = .70; M = 2.08, SD = .84; M = 3.54, SD 

= .66, respectively), all Fs(1, 387) > 6.063, all ps < .014, ƞ2
p  > .015. 

There were no other effects of attorney emotion expression, all Fs(1, 

387) < 1.505, ps > .221, ƞ2
p  < .004. 

We replicated all analyses reported above controlling for bias 

awareness, revealing no differences in results. Thus, it is unlikely that 

participants rated the Black attorney more positively than the White 

attorney because they were concerned about avoiding the appearance of 

racial prejudice (and in turn, overcompensating for bias in judgments). 

The indirect effect of attorney race on perceived attorney 

effectiveness through two serial mediators -- perceived bias and then 

perceived negative characteristics -- was statistically significant, B=.14, 

95% CIs = .05, .30.  A replication of this serial path analysis on desire to 

hire the attorney revealed the same pattern of results, B = -.13, 95% CIs 

= -.24, -.04. 

Thus, participants perceived a Black (vs. White) prosecutor as less 

biased, which led to reduced perceived negative characteristics, which in 

turn, increased perceived effectiveness and intent to hire the Black 

prosecutor. Why? To the extent that Black people are stereotyped as pro-

defense, a Black prosecutor might be perceived as violating expectations, 

in turn, establishing the credibility a minority might need to exert 

persuasive influence.

Abstract
We explored effects of a prosecutor’s gender, race, and 

emotion expression on mock jurors’ perceptions of a prosecutor. 

Participants perceived an African American prosecutor as less 

biased and as having fewer negative characteristics than a White 

prosecutor – qualities that increased perceived effectiveness and 

intent to hire the African American prosecutor. To the extent that 

African Americans are stereotyped as pro-defense, an African 

American prosecutor might be perceived as violating 

expectations resulting in increased credibility as a minority – a 

position that might make a prosecutor seem particularly 

compelling and persuasive. 

expectations, resulting in the credibility needed to exert influence. 

Thus, it is possible that participants will perceive a Black 

prosecutor as less biased and as having fewer negative 

characteristics than a White prosecutor – qualities that might 

increase perceived effectiveness and intent to hire the Black 

prosecutor. 

Method
Participants were 395 jury-eligible MTurk community 

members (51% female, 78% White, M Age=36 years). Participants 

listened to a prosecuting attorney deliver a closing statement either 

angrily or not angrily (experimentally manipulated), while viewing 

a photo of the attorney’s back. We manipulated the prosecuting 

attorney’s gender and race by photo-shopping the picture of the 

attorney’s back (White/Black, female/male hair style) and by using 

stereotypically White/Black, male/female names. Participants then 

completed, on response scales from 1 (not at all) to 5 (extremely), 

perceived attorney traits on the following reliable scales: (a) a 10-

item scale assessing perceived attorney bias (alpha=.86, e.g., 

“Overreacting”), (b) a 7-item perceived negative characteristics 

scale (alpha=.89, e.g., “Obnoxious”), and (c) a 21-item perceived 

positive characteristics scale (alpha=.91, e.g., “Persuasive”). We 

also assessed how effective the attorney was, how likely the 

participants would be to hire the attorney, and how likely they 

would be to convict the defendant. Finally, participants completed 

the 4-item Bias Awareness Scale developed by Perry, Murphy and 

Dovidio (2015) to test whether participants were aware of their 

own racial biases (alpha=.86).
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Introduction
Factors that attorneys can control (i.e., emotion expression) 

and factors beyond attorneys’ control (i.e., demographic 

characteristics) have the potential to affect jurors’ decisions (e.g., 

Phalen, Salerno, & Reyes, 2017; Szmer, Sarver, & Kaheny, 2010). 

In a mock trial employing an experimental manipulation of 

attorney gender and anger expression, jurors perceived an angry 

versus non-angry male attorney more positively, yet the reverse 

was true for a female attorney (Phalen et al., 2017). Additionally, 

defendants represented by African American defense attorneys 

were more likely to be found guilty relative to those represented 

by White defense attorneys (Cohen & Peterson, 1981).      

In this research, we explored the possible interactive effects 

of attorney gender, attorney race (Black/White), and attorney 

anger expression on perceptions of a prosecuting attorney.  In 

addition to replicating Phalen et al.’s (2017) interaction between 

attorney gender and anger expression, we also expected to find a 

similar interaction between attorney race and emotion expression, 

such that participants would perceive a Black prosecutor who 

expresses anger (versus does not) as less effective, whereas the 

reverse will be true for the White prosecutor.  

Alternatively, given that African Americans are stereotyped 

as pro-defense (Sommers & Norton, 2007; Turner, Lovell, Young, 

& Denny, 1986), violating that expectation by arguing for the 

prosecution might provide the violation of expectations that 

Moskowitz and Chaiken (2001) suggest can establish the 

credibility that an opinion minority needs to exert influence. That 

is, a Black prosecutor might be perceived as violating
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